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IN THE MATTER OF:

JIM REYES,

Employee,

VS,

DEPARTMENT OF EDUCATION,

Management.

GUAM CIVIL SERVICE COMMISSION

BOARD OF COMMISSIONERS

BEFORE THE

GRIEVANCE APPEAL
CASE NO.: 20-GRE®05

JUDGMENT OF DISMISSAL

The Civil Service Commission hereby dismisses the above captioned case with

prejudice pursuant to the signed Stipulated Settlement and Dismissal Of Grievance Appeal

With Prejudice, attached hereto.

SO ADJUDGED THIS _[}th_dayof _ Februapy 2021

O b O

JUAN K. CALVO
Chairman

JUDGMENT OF DISMISSAL
Jim Reyes vs. Department of Education
Grievance Appeal Case No.: 20-GRE05
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PRISCILLA T. TUNCAP
Commissigner

ANTHONY P. BENAVENTE
Commissioner

JUDGMENT OF DISMISSAL
Jim Reyes vs. Department of Education
Grievance Appeal Case No.: 20-GRE05

(ahsent)

EMILIA F. RICE
Commissioner

(et Lt

ROBERT C. TAITANO
Commissioner

Page 2 of 2




Phyllis M.B. Blas,

Lay Representative
DEPARTMENT OF EDUCATION
Jon 1.P. Fernandez

fuperintendent of Education

501 Mariner Avenue

Barrigada, Guam, 96913

P: 300-1535

Email: pmbblas @ gdoe.net

Before ?Eée Civil éerhi% Commission
obermmment of Guam

IN THE MATTER OF:
CSC CASE NO. 20-GRE05

JIM REYES STIPULATED SETTLEMENT

AND DISMISSAL OF
GRIEVANCE APPEAL
WITH PREJUDICE

Employee,

VS,

DEPARTMENT QF EDUCATION,

Management.

.

TO: The Cnil Senice Commission of Guam and apposing employee represeniaiive of record,
COME NOW Management Guam Department of Education (GDOE) and Employee and hereby
submit for the Guam Civil Service Commission’s (CSC) approval the following Stipulaled Settlement
and Dismissal of Grievance Appeal with Prejudice regarding the above-captioned Grievance Appeal,
which Grievance Appeal shall be dismissed upon the CSC's approval of this Stipulated Seutlement,

pursuant to Rule G15.4 of the CSC’s Rules of Procedure for Grievance Appeals.

On July 30, 2020, Employee Jim 5. Reyes came to an agreement with Management Representative,
Employee Management Relations Officer Phyllis Blas in full settlement of the aforementioned Case.

The parties hereby stipulate and agree that due to Employee’s “unique circumstances”, Employee will



(1S

be able to work 40 hours extra to make up unanticipated loss of income without disregard of GDOE's

Personnel Rules and Regulations, Employee has completed the 40 hours.

IT IS SO STIPULATED:

This 19th Day of August, 2020
Jim S. Reyes Jor']).P-Femandez
Employee Superintendent of Education
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CSC Case No. 20-GRE0S




